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Mission 

Our mission is to provide a safe and healthful workplace for all employees while having minimal impact on the environment.

Current State

· A subcontracted managed service now purchases and maintains printers, desktops/laptops and monitors for the laboratory, which are compliant with Executive Order 13514.  
· GCC is an Energy Star building.
· Improvements and efficiencies are being made annually to our computer rooms.
· Human Performance Improvement (HPI) Training is being rolled out, as training becomes available.      
· Internal auditing occurs annually on various programs.
· Improvements have been made in communication through newsletters, training, meetings, etc.
· Emphasis of safety is put on a high level of priority to our employees.

Vision

Through continual improvement of our ES&H performance, and compliance to legal and regulatory requirements, our goal is to reduce ES&H impacts associated with our mission and the mission of the laboratory.


Stakeholders

Computing Sector

Goals and Objectives

· Implement practices to reduce risks and to prevent injury to our employees.
· Maintain plans to minimize and respond to emergencies.
· Examine and guide ES&H practices of our contractors.
· Manage and reduce consumption of natural resources and generation of waste through design, reuse and recycling.
· Measure performance by monitoring and improving compliance with ES&H Policies.
· Provide information regarding ES&H practices and policy through dialogue, training, and openness with employees.


Strategies

CS Safety Plan (revised annually)

Resource Needs

· Budget for materials to address maintenance and improvements in ES&H

Progress Indicators

· Leading/Lagging Indicators (kept by ES&H)
· Accomplishments from annual CS Safety Plan

